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Ethics is a fundamental value in the development of our work, it is a trust-
generating factor that represents a true seal of distinction that our workers,
clients and collaborators value in an extraordinary way. Ethical behavior is based
on the principles and values   of Vytrus Biotech. Therefore, knowing them must be
a priority for everyone, as it is for Vytrus to ensure their compliance.

Vytrus has approved a Code of Ethics (Principles of Business Conduct) common
for all members of the organization, with which it intends to provide itself with a
structure of regulatory compliance, ethics and corporate social responsibility
that not only adapts to current legislation, but also meet the best standards and
practices for business ethics, regulatory compliance and corporate social
responsibility in its industry. A fundamental part of this structure is compound of
this Code of Ethics, which establishes the principles, values   and basic lines of
action of its entire system.

It is of high importance that everyone in the company is familiar with this Code
which will guide the entire team on what their way of acting should be in
situations of difficult ethical management. It is not intended to be exhaustive nor
a list of standards. Its objective is to help all professionals to lay the foundations
of an ethical behavior and clarify the uncertainties that frequently arise. In
addition, through this document, the firm wants to instigate mutual help and
permanent consultation to encourage everyone on building a business project
which we feel more and more proud of.
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I. Preamble
Vytrus Biotech, S.A. (hereinafter referred to
interchangeably as ‘Vytrus’ or ‘the Organization’) is a
company in the biotechnology sector specialized in
the development of active ingredients with high
added value for the dermocosmetic sector.

Since our inception, more than 10 years ago, at Vytrus
we have firmly committed to innovation and creativity
as the engine of our company and growth. Lovers of
nature and inspired by the benefits of plants, we have
applied all that wisdom through unique and sustainable
biotechnology processes.

We have contributed all our experience and
incorporated into our team great professionals who
allow us to continue growing, innovating, and creating
to cover all our collaborators and clients. Vytrus has a
high international presence, exporting more than 70% of
its production through a distribution network that
covers around 60 countries.

Our goal is to become a world reference in the field of
plant biotechnology while achieving a positive impact
on nature, progressing sustainably in the market,
offering our clients a service based on technological
innovation that complies with the highest quality
standards, with a vision not only innovative but also
strategic, which implies new perspectives and
challenges, striving to achieve all our goals in a way
committed to the values   and fundamental principles
that have always governed Vytrus and that we embody
in the present Code of Ethics (hereinafter also called
"Code").



II. Why a Code of Ethics?

The Code of Ethics is for Vytrus the fundamental standard to promote,
communicate and implement, inside and outside the Organization, the
development and improvement of an ethical culture, of regulatory compliance
and of good corporate governance.

Through this Code, Vytrus wants to guide its collaborators (workers, managers,
members of the board of directors), business partners (distributors, agents,
suppliers, contractors, clients and / or other collaborators), and in general, their
entire social environment, through the principles, values, commitments, and
ethical conduct that must govern and be respected in daily relationships with all
of them.

This Code of Ethics is, therefore, mandatory for all our collaborators without
exception, regardless of the legal nature of the relationship, the position they
occupy or the geographical area in which they carry out their work or activity.

In addition to the internal regulations of Vytrus, we must know, respect, and
comply with the legality, customs and common uses of the different countries in
which Vytrus may operate.

It is the fundamental norm of the corporate ethical culture of Vytrus

It is mandatory to know and comply



The observance and compliance with this Code and other internal
regulations, professional ethics, good corporate governance and good faith
in business relationships.

Zero tolerance for illicit or criminal acts, including the absolute rejection of
any practice considered corrupt or fraudulent.

Innovation and creativity as the engine and source of growth.

Professionalism, quality, safety, commitment and integrity, both in relation to
our products and services, and to our accredited collaborators.

The culture of customer orientation, offering real solutions, and with respect
to all current regulations.

Sustainable growth, with absolute respect for the Environment.

Principle of responsibility, keeping in mind at all times what are the interests
of our partners and considering the environmental and social impacts of our
actions under any circumstance, promoting a sustainable and efficient
production system.

Relationships with our partners based on mutual trust, being the
responsibility of the employees and the company to maintain high ethical
standards, as well as values   of honesty and integrity, above all.

Fair competition with the rest of the market players in order to safeguard
free competition.

The fulfillment and defense of Human Rights leading to the prohibition of any
type of discrimination, as well as any violation of these rights.

Occupational health and safety of all those who interact with the
Organization on a daily basis guaranteeing the establishment of measures to
achieve this end.

III. Principles and ethical values of
Vytrus



The commitment to good governance and regulatory compliance of Vytrus is
manifested in the daily treatment that the Organization, through its members,
maintains with its professional environment, ensuring not only compliance with
the external regulations applicable to the Organization in each one of the
countries in which it operates, but also by compliance with the principles and
values   that govern this Code and other internal regulations that the Organization
develops.

Vytrus undertakes to establish and respect a series of mechanisms that ensure
effective compliance with current legislation and regulations in each of the
activities the Organization develops, adapting to the specific needs of each of
them.

To comply with the stated, this Code ensures that business partners and third
parties that maintain a relationship with Vytrus commit to the aforementioned
principles and values, making them part of these, so that they not only know
them, but also respect them in their scope of action.

Likewise, Vytrus, aware of the vital importance of the integrity and good ethics of
its members for the Organization, constantly imparts adequate and effective
training regarding the management of the risks of regulatory non-compliance.
The purpose consists of training them in its proper detection and management,
with the aim of avoiding any economic, legal and reputational damage for Vytrus.

The commitment to the ethical culture and regulatory compliance is not only the
mission of the Vytrus board of directors and senior management, who must
promote, enhance and defend it, but it depends on each and every one of the
employees that are part of the Organization, who, in their day to day they make
decisions on behalf of and on behalf of it. Therefore, employees must become
aware of the ethical culture and have instruments at their disposal to be able to
bring it to fruition.

IV. Commitments of Vytrus

4.1 Committed to an ethical and respectful business culture in
terms of regulatory compliance



Corrupt practices, both in the public and private sectors, harm free competition
and the development of markets, increase the costs of goods, introduce
uncertainty in commercial transactions, and decrease the quality of products
and services, destroying confidence in the correct and efficient functioning of
the markets, among others.

Due to these reasons, and the negative consequences that the commission of a
corrupt act within the Organization can cause, Vytrus undertakes at all times to
act respecting the principle of zero tolerance for crime and corruption, rejecting
and expressly condemning every type of bribery, influence peddling, as well as
any other type of practice considered corrupt or fraudulent.

Similarly, Vytrus will encourage its business partners at the national and
international level to act respecting the principle of zero tolerance for crime and
rejecting all conduct that may be considered corrupt, bribery or influence
peddling.

Vytrus undertakes to comply with the highest ethical standards, as well as the
internal or external laws and regulations that are applicable to the activities the
Organization develops, regardless of where they are carried out.

Vytrus expressly prohibits any conduct that consists of offering, promising,
delivering, requesting, receiving and / or accepting, for the benefit of the
Organization or third parties, cash payments, gifts, commissions or any undue
advantage or compensation, for the purpose to bribe public officials or
authorities, or whose purpose is to unduly favor another in the acquisition or
sale of merchandise, contracting of services or in commercial relations, be they
natural or legal persons, of a public or private nature.

At the time of making any decision in the development of our professional
activities, private interests may cause us to stop acting in a legal, objective,
transparent and loyal way regarding Vytrus operations, and personal interests
may conflict with those of the Organization.

4.2 Zero tolerance for corruption and management of conflicts of
interest



At Vytrus we consider essential to avoid any situation of conflict of interest,
since, otherwise, this situation could lead to the loss of objectivity in decision-
making, with the risk that this could lead to corrupt or fraudulent practices.

Therefore, the principle of action in the face of a conflict of interest is, prior to
making any decision, to immediately communicate this situation to Vytrus,
refraining from adopting any decision in relation to the reported activity.

In this sense, the processes of selection of new personnel or promotion of the
existing one, will be attended to criteria of merit, aptitude, and capacity,
according to the vacancy that is intended to be filled. Likewise, the selection
processes will also address the candidate's ethical trajectory and professional
integrity.

The hiring of all business partners (distributors, suppliers, companies, among
others), will always be done according to commercial and economic criteria,
totally impartial and objective, without mediating in any case personal,
commercial, affective or favoritism interests, which could give rise to conflicts
of interest.



Vytrus is committed to respecting free and fair competition with other
companies as a sign of integrity in its business relationships, promoting true fair
play in the market.

For its effective development, the Organization undertakes to comply with the
laws of the different jurisdictions where Vytrus operates, always avoiding
incurring in situations that may involve market abuse or an illegal restriction of
competition, all of which are actions contrary to good law, proclaiming the latter
as a fundamental ethical value to be taken into account by the Organization and
all its members, as well as by business partners and third parties.

Accepting restrictive competition practices can cause serious economic, legal
and reputational damage to Vytrus and, in general, to the market in which it
operates.

Anticompetitive conduct is understood to be the setting, directly or indirectly, of
prices with competitors; the market distribution of supply sources; as well as the
application, in commercial relationships, of unequal conditions for equivalent
benefits that place some competitors at a disadvantage compared to others.

4.3 Commitment to the market

Vytrus considers its business partners and third parties as essential parties to
achieve its objectives of growth and improvement of the quality of service,
seeking to establish business relationships with them based on respect and
mutual trust.

Therefore, Vytrus is committed to implementing selection procedures and
monitoring the quality of its business partners based on objectivity criteria,
avoiding at all times any conflict of interest in their selection or improper
treatment of favor.

The Organization is governed by the principles of professional responsibility,
impartiality, honesty and transparency, advertising and promoting its services in
a true and truthful manner, not tolerating fraudulent practices such as
misleading advertising.

Business freedom and objectivity are essential components for a good ethical
business culture.

4.4 Commitment to our business partners and third parties



At Vytrus, customers are our priority and that is why we guarantee the quality
and safety of the products and services we offer. In turn, we are rigorous in its
protection and compliance with applicable legislation.

Respect, professional responsibility, transparency, and honesty lead the
commercial relationships with our clients.

Our track record supports us as a company that encourages technological
innovation, talent and variety as basic requirements to satisfy the wishes of our
customers, in order to continue growing in response to new market needs.

We are committed to society and therefore we are committed to a business
model that is conscious of the planet and society with the aim of having a
positive impact on its environment.

4.5 Commitment to our clients and society

The collaborators that our team is compound of are a fundamental and
indispensable part of our success. In relationships with and between our
collaborators, Vytrus cares about their work environment, job security, and
above all their rights.

In its relationships with its collaborators, Vytrus encourages diversity and
dignified treatment. We do not tolerate differences in treatment or
discrimination based on age, sex, ideology, race or religion, nor any
manifestation with connotations of harassment or abuse of authority.

We promote equal opportunities and personal and professional development
according to criteria of merit, aptitude and capacity in the selection and
promotion of personnel, with maximum transparency and objectivity.

We are committed to the balance between work and family life, and comply with
occupational safety and health regulations, training our collaborators and
adopting legally required prevention measures.

Our collaborators have all those goods and tangible or intangible assets
necessary for the development of their activity at their disposal, expecting a
professional, legal and responsible use of them, being totally prohibited the use
of aforementioned assets for the commission of fraud or illicit of any kind and in
any form.

4.6 Relations with our professionals



Confidential information, industrial secret, industrial and intellectual property
are configured as one of the main assets for Vytrus.

At Vytrus, we have clearly bet on technological innovation and creativity as the
main pillars of corporate philosophy. Therefore, the Organization is committed to
the protection of confidential information, both its own and that of third parties,
as well as the protection of personal data, through compliance with current
legislation in this matter and the implementation of adequate technical
protection measures.

It is essential that anyone who has access to confidential information of Vytrus,
respects the duty of confidentiality regarding it, whose disclosure or publicity
may affect the interests of the Organization.

At Vytrus we do not allow the use, disclosure, dissemination, or transfer, without
the authorization of the owner, except in legally permitted cases, of any type of
information considered confidential or business secret, either from Vytrus or
from a third party, to which we have had access on the occasion of our activity,
and whatever its format, even verbal. Therefore, all Vytrus employees undertake
to maintain the strictest confidentiality with respect to the information to which
they may have accessed during the exercise of their professional activity.

It is fundamental for the exercise of our activities to process personal data of
clients, suppliers, professionals, etc. In this treatment process, we comply with
current regulations regarding the protection of personal data. We have a privacy
and personal data protection policy from which we are committed to
safeguarding the rights and guarantees of their holders.

Our collaborators have technological means and devices that are the property
of Vytrus, intended for the exercise of their professional activity, which must be
used according to what is established in the policies and procedures that Vytrus
has established regarding the use of technological means. The commission of
any crime using Vytrus assets or technological means is totally prohibited.

4.7 We protect confidential information, industrial secrets,
industrial and intellectual property, and personal data



Respect and environmental sustainability are
something basic and essential for Vytrus, materializing
this commitment through the promotion of initiatives
and protection measures that favor greater
environmental responsibility, helping to achieve a
sustainable planet that does not compromise future
generations.

Being aware that the conservation of the environment
is an aspect that affects the international community,
Vytrus develops its activity through technological
innovation, respecting the environmental regulations
that always apply to it and, in turn, carries out a
sustainable and efficient production system.

Vytrus will promote, among others, collaboration
agreements with for-profit / non-profit entities that
generate projects that have a positive impact on the
environment, contribute to conserving the most
unique forest heritage and the highest natural value in
our immediate surroundings, as well how to preserve
autochthonous plant genetic resources, to respond
to the situations originated as consequences of
climate change.

Likewise, with its production model in relation to the
traditional culture of plants, Vytrus will promote the
reduction of carbon dioxide emissions by focusing its
strategy towards sustainability. Vytrus will also
promote the use of 100% renewable electrical energy
in all its activities, thus reducing the use of other fuels
for all its processes.

4.8 Commitment to the environment



4.9 Respect for human rights and public freedom

In order to ensure culture and ethical behavior, Vytrus is committed to
respecting human rights and public freedoms, taking measures to ensure that
the Organization is not complicit in any violation of these rights.

We expect from our business partners and third parties the correct humane
treatment and compliance with the Universal Declaration of Human Rights in their
professional and commercial relationships.



In order to promote compliance with the ethical culture of Vytrus, a
communication channel has been created to allow any member of the
Organization, business partner or third party with whom the Organization has a
relationship to report any query or any failure to comply with this Code of Ethics
or internal regulations, as well as those conducts or behaviors contrary to the
law that may generate criminal liability for legal persons.

The reception and management of communications will diligently and
respectfully be carried out by the Criminal Compliance Board of Vytrus, who will
always act under the principle of confidentiality during all stages of the process
of treatment of the communication received in good faith, as well as also
throughout the eventual subsequent investigation process based on the facts
communicated.

Likewise, Vytrus guarantees not only the confidentiality of communications
received in good faith and based on reasonable evidence, but also the absence
of retaliation of any kind against the person communicating, as well as informing
them of the status of processing and management of the complaint.

The communication channels enabled for this purpose are the following:

V. Ethical and consultation channel

Any infringement or breach of this Code of Ethics or the regulations that develop
it may give rise to the opening of a disciplinary file, and where appropriate,
depending on the seriousness of the facts to the application of the sanctioning
regime provided for in the Spanish Statute of workers and application
agreements in Vytrus.

compliancelegal@vytrus.com C/ Sant Gaietà 121 2n
08221 Terrassa

mailto:compliancelegal@vytrus.com
mailto:compliancelegal@vytrus.com


Natural innovation for a better life


